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Reitman Security Search is a leader in executive recruitment and consulting, supporting the
electronic security/critical building systems space globally. Our clients include the industry's
most sought-after employers; public and private electronic security technology manufacturers,
systems integrators, specifiers/consultants and distributors. Here are some examples of our
practice.

See Current Engagements and Placements below!

Best Practices...

9 Things Enormously Productive People Refuse to Do

Have you ever wondered why some people are more productive than others? What's the magic
formula? As I'm sure you know, the "Magic Formula" doesn't exist--just extremely good habits.
Those who refuse bad habits and create productive ones will find themselves able to do amazing
things every day.

In our practice at Reitman, we're lucky enough to have had the privilege of working with and
coaching some outstandingly successful men and women who are out there changing our
industry in a profound way. Each one of them is extremely busy, but they're never too busy to
do what needs to get done, because they've built good habits and practices that they follow
every day. Their good habits for super-productivity include being disciplined about the things
they refuse to do. Here are nine of the most important that you can start implementing today:

1.  Refuse to become distracted. Winston Churchill said, "You will never reach your
destination if you stop and throw stones at every dog that barks." Especially in our age of 24/7
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access to, literally, a whole world of distraction, it's easy to let go of your attention. If an action
is not moving you toward a purpose or goal, stop doing it. Focus on what you want to
accomplish and refuse to be distracted. The successful person is always the one with the laser
focus.

2. BRefuse to let negativity drag you down. There will never be a shortage of negative
people. They're out there, and they have a tendency to connect with people who are trying to
accomplish something. If you truly want to be productive, you must refuse to allow the energy of
negative people to pull you off track. Instead choose people who inspire and lift you.

3. Refuse to allow others to make your decisions. Enormously productive people refuse to
look for people's approval. They decide for themselves what they want, what they need, and how
they will proceed, all on the basis of their personal values.

4. Refuse to allow past failures to drag you down. To move ahead in top form, you have to
forget past mistakes, overcome old failures, and get past everything except what you are doing
now. Failures are not fatal; it is the courage to continue that counts. Failure can even be an

important part of later success. Use your failures as stepping stones for your desire to succeed.

5. Refuse to give mental space to self-limiting beliefs. The first step in attaining success
is to give up the belief that you can't have it or don't deserve it. Challenge your self-limiting
beliefs at every turn, because most of them are not true at all, and none of them are helpful. It's
the things we whisper to ourselves that are the most powerful. Dream big and take action.

6. Refuse to believe what you want is impossible. When you know that impossible means
only that you haven't yet found the right solution, you can create a vision for the things you want
to accomplish. It may be hard, but hard is a long way from impossible when you have a willing
heart.

7. Refuse to become overwhelmed. If you want to stop being overwhelmed, concentrate on
being productive and not busy. That means focusing on the things that fit your mission and
goals, making time for the things that matter by cutting out the things that don't. Learn to say no
to things that fall outside that range and to ask for help when you need it.

8. Refuse to stop learning, developing, and growing. It's easy to put aside your personal
growth or study time in the day-to-day crush. But the most effective people are those who
remain committed to learning and growing in everything they do. It's not only about learning
about the facts, but also training your mind to be open to new opportunities, ideas, and opinions.
What you learn will always be part of who you are and who you want to become.

9. Refuse to get distracted by the pursuit of perfection. Consistently pursuing quality is
different than waiting for perfection. If you want to be productive, you seriously need to let go of
the notion that your output always needs to be perfect. Nothing in life is perfect--everything
comes with complexities, outcomes are uncertain, and many things are irrational. Accepting
these truths, avoiding getting side tracked and focusing on goals will help you accomplish the
things you need to do.

As always, we're interested in your thoughts on these and other hiring, selection and retention
trends.

*Source: Lolly Daskal, INC.com



Recent Placements and Current Engagements

Business Development Manager- IP Video Solutions- Vertical Markets- Western US

Senior Enterprise Business Development- Philadelphia, Washington DC, Boston, Atlanta, Los
Angeles, Denver, Houston, Seattle, and Chicago

Product Manager- Network Video Solutions- Southern California- COMPLETED

Field Application/Solutions Engineer/Trainer- Enterprise Access Control- Metro NYC/Texas

Director of A&E Programs- |T/Infrastructure Solutions

Sales Applications Engineer/Trainer- Network Video- New England Region- COMPLETED

Regional Sales Manager- Network Video- Southeast US- COMPLETED

Regional Sales Manager- Network Video- Pacific Northwest US/Chicago/Upper Midwest Region
us

Eastern Sales Leader- Access Control

Vertical Market Sales Manager- Multi-Family Housing- Access Control- Northeast US

Regional Sales Manager- Access Control- Coastal Carolinas Territory US

Regional Sales Manager- Enterprise Access Control- Metro NYC/Southern California-
COMPLETED

Regional Sales Manager- |IP Video- Ontario/GTA- COMPLETED

A&E Regional Sales Manager- |IP Video- Southeast US

National Account Manager- Retail Vertical- Cloud Solutions

Regional Sales Manager- Enterprise Access Control- Mid- Atlantic Region US- COMPLETED

Trainer/Product Specialist- Access Control Technologies- Tennessee/Missouri Region-
COMPLETED

Global Accounts- Integrated Solutions- Canada

Business Development Manager- Managed Services- Houston/Chicago
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Reitman | (888)477-5613 | www.ReitmanPersonnel.com

STAY CONNECTED:

Kevin Spagone, Director: Kevin@reitmanpersonnel.com

Peter Aloi, Executive Search Consultant: Peter@reitmanpersonnel.com

Brandon Foster, Candidate Development Specialist: Brandon@reitmanpersonnel.com
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